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inmr<r 


artict.r t 
RECOGNTTTQM 


a. UNIT 

The BOARD hereby recognizes the ASSOCIATION as the exclusive H 
sole representative for collet--; , elusive and 

grievances and terms and a ■ ■ ^ ne90tlations concerning 

certificated full or part ti ° f ^P^ent for all 

part time 10 month teachina 

under contract, excluding supervisors aH ^ 

confidential employees. ' ra mistrators and 
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A 


1 . 


GRIEVANCE_PROCEDUEE 

definitions 

Grievance 

^ grievance is a u 

association based upon an alleged violatL 3 ° r the 

misapplication of any of the provisions of th^ore^T ' 1 ” 1 ” 
Aggri eved Person 

An "aggrieved person" is the teachprfoi 
the claim. teacher(s) or the ASSOCIATION making 

B • prqcepttpr 

.. r** proc * edi ” 9 ' ■* *=« 

2 ‘ Time Limits 

colijraara^il'T ^ ■*>«!* be 

the process. The time Uni should be made to expedite 

limits specified may be extender! 

agreement. 1 extended by mutual 

t>. A grievance must be filed within thin,, ^ i ^ 
its occurrence. Y alendar days after 

3 ‘ If the aggrieved fails t-n 

procedure within the time limits set forth n P rescr * b e d 

void. ' t * ie grievance becomes 

^ * Year- end Grievanrp 

In the event a grievance is filed at such time that it 

processed through all the steps in this ■ CM be 

time limits set forth herein shall be 3riaVance Procedure, the 

- that the grievance proc^u^yta ^ " mUtUal 

o. the school year or as ^ ^ 

L-nerearter as practicable. 
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* Level one 

grievance 


, - ££jJls ^al_o^_Im I nedi ate Sunpr^r 

A grievance shall first h P C 

Superintendent/designee, either dire hl 1SCUSSed With 

eitner directly or through 


the 

the 


ASSOCIATION'S decdon^ ^ Y or through the 

S designated representative, with the ohH . • 
resolving the matter informally. objective of 

%'f _ Level two - Board nf n - nn 

h ag 9 rleved person(s) is not satisfied with tu 
of the grievance at level one or i f a • ■ 6 lsposltion 

within five ,s> school ^ aer ° ^ haa b ^ rendered 

^ „ y m , eh= grl .v„r°““ aei ° n °‘ 

—=-s 

whichever is sooner. grievance was presented, 

within five ( 5 ) school days after receiving the „ ritt - pn • 
the ASSOCIATION shall refer the grievance to the B cJOT"' 

scrTd A B0ARD hSaring Sha11 be granted within fifteen (15^ 

shall renIL ^ts "d the 9rieVant ' S flUng for ^PP^al. The BOARD 
its decision within ten /i n\ _ ? 

, ^ . 11 cen ' 10 ) school days after 

completion of the hearing. the 

If after a "cooling-off-period" of ten (lo) school da„ th 
grievance remains unsolved, either partv YS S 

arbitration. P 7 may proceed to 

7 * Arbitration 

a request for 0 partles are unable to agree upon an arbitrator, 
q llst of arbitrators may be made to the a 

Arbitration Association in the selection of an arbitrator 

representation oTtl^ B^D aL ThZlT ^ 

Lne BUARD and the ASSOCIATION and Hnld ra u 

zititz.: r:::: ~—“» 

. e ciose of th e hearing or, if oral 

hearings have been waived no laf-nr- ^ 

date of which final stat , 7 <20) dayS fr ° m the 

final statements and proofs on f-u 

submitted. The arbitrate* a ■ . prool:s on fc he issues were 

set forth the f arbltrator s decision shall be in writing and shall 

m ings of fact, reasoning, and conclusions on the 
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issues submitted. The arbitrator shall be without n 
authority to make any decisions which require the co ^ 

° f the - -- 

the BOARD and the ASSOCIATION and shall^bT adti^or^only'" 1 '^' 3 ^ 
c- The cost for the services of u, D 
including per diem expenses, if any, and actual and necessa^ 

shall be ^ UbS1StenCe ex P enses > and the cost of the hearing room 

‘ ' tor “ * '*"• th. ASSOCIATION. Z othe ; 

expenses .h.U Pe p,i d by [he p „ ty ng ^ 

EIGHTS OF TEACHER TO RE PRESENTATION 

1 * Teacher and ASSOCIATION 

at air” a ^ rleVSd teaCher 3fter level may be self-represented 
all other stages of the grievance procedure or by a 

representative selected or approved by the ASSOCIATION at no cost 
to the BOARD. oost 

2 * Meeti ngs and Hearing s 

co d f A1 i meetin9S and hearin 9 s under this procedure shall not be 
conducted in public but shall include only such parties concerned 
and therr designated or selected representatives. 

3. Any teacher involved in a grievance procedure shall be 
required to follow administrative directives and BOARD polices 
while the grievance procedures are being reviewed. 


D ■ sep arate grievance ftt.r 

processing tfT 11 ' 8 ' C ° nmUnlCatlons '' and -cords dealing with the 

of any of the h Sha11 " 0t be ke P fc in **e personnel file 

f i a! th i PantS ' "" in the B0ARD grievance 

ASSOCIATION COntent ° f Which ^ ^ made available to 

AbbOLlATION representatives. 
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ARTICT.R ttt 

A MSQgail Q^LRIGHTS_A N D PRTvrr. ^c 

A ' INFORMATTrw 

The BOARD agrees to make available to tn 
response to reasonable requests all ' t ASSOCIATION, in 

Freedom of Information Act concerning the^T" 0 " by the 

WIth 

th. ASSOCIATlON^^any^ Su ^ >e ' : ^ nt ' en ^ ent ■ «»y r.p«.„, lllllve 

xwim or any teacher may particimf-p ^ • 

hours in negotiations ordo P 1Clpate during working 

meetings for Hamburg School, n^tha^ suf f^ 93 ' C ° nferences ’ or 

C - . n ° 1053 ^ ^ 

shall hat te'Tigrrtse 0 !^! 3 ^^!'! 311 " 611 '' ^ MS ° CIAT10W 
ASSOCIATION shall pay for the reasonable ^ 

suppl les incident to such isp u ^ 1 materia ls and 

a result thereof. ' ^ f ° r ^ " epai - necessitated as 

M , Eaas ° IME - IB ^^ ^ inside district 
ASSOCIATION V a e nd/ a o n r Y T ^ ^ 

hours in negotiations, grievance proceedings cf 109 W ° rkin9 
meetings, that person shall suffer no loss it ***'<* 
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article TV 


t eacher rights 

A * g™TQ RY savings clatter 

Nothing contained herein shall be construed to deny or restrict 
any eacher such rights as guaranteed under New Jersey School Laws 

to tea! ! Cable laWS ^ re3UlatlonS - Those rights guaranteed 

provided ! ereUnder ShaU ^ dSemed t0 be « additi - to those 

provided in this Agreement. 

B ' mpmvMEMT 

Whenever any teacher is required to appear before any 
administrator, BOARD, or any committee member, representative or 
agent thereof, concerning any matter which could adversely affect 
e continuation of the teacher's office, position, employment 
salary, or any increments pertaining thereto, that teacher shall be 
given prior written notice and shall be entitled to have a 
representative of the ASSOCIATION present to advise and represent 
said teacher during such meetings or interviews. Any suspension of 
a teacher pending charges shall be with pay. If and when a teacher 

IS found guilty all pay received during the suspension shall be 
returned to the BOARD. 

C * EV ALUATION OF STUDENTS 

The teacher shall maintain the exclusive right and responsibility 
to determine grades and other evaluations of students within the 
gra ing policies of the Hamburg School District based upon the 
eachers's professional judgement of available criteria pertinent 
to any given subject area or activity to which that teacher is 

— t B ' , N ° , 9radS ° r evaluation s hall be changed without 
justification to that teacher. 

D - CRITIC ISM OF TEAtRRR.g 

Questions or criticisms, by the Superintendent or a supervisor of 

sh n aC h er ? d/0r thS inStructional methodology of that teacher 
haU bS made ln ConEid ence and not in the presence of students 
parents, or other public gatherings 
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E ' SSBSQNk l RErnKTig 
Ml teachers shall have the right 
content of their personnel f Ue ^ " reqUSSt ' to review the 

equipment of any documents contained th° C ° PieS Wlth B0ARD 

en rtled to have a representative of th a* 31 *' TeaChers sh all be 

h SUCh rSVi — At least once every thr ^° CIATI ° N P—ent during 
have the right to indicate those doc a teach « ^all 

“ the Per — 1 file Which are helTevTt Aerials 

documents shall then be reviewed by the Su ^^iate. Said 

rf found obsolete or otherwise inappr SUPerintend ant/designee and 
then be properly discarded or amended th8Se d ° CUmenta shall 

CEBOSAT PRY matppta,, ln writl ng. 

!• No material derogatory to a t u 
character, or personality shin h ! conduct, service 

unless the teacher has had an ooo ! ^ ^ ^ P e «°nnel f ile 

The teacher shall acknowledge sa'id” 1117 ^ reVi “ S “ Ch ” ateria1 ' 
;ateri x by affixing ^ ^ to review such 

the expressed understanding that u C ° Py t0 be filed 
indicates agreement with the content tu Slgnature 1" no way 
also have the right to submit a writt ^ teache r s *all 

Wh ich then be reviewed by the T reSP ° nSe ^ 8UCh mat «ial 

attached to the fii e copy . upermtendent /designee and 

If a tea °her refuses t 

Superintendent shall request thlt material, the 

and BOARD representative sign the „ ASS0CIATI ™ representative 
shail then be pl aced in ^ "»«=«ial t and said material 

G ‘ NO_SE Paratr Pup 
The BOARD agrees to protect th 

references, academic credentials a^th ^ 6 ^^ 1 ^ 7 ° f 1 

shail therefore not establish any ' a " d 

IffiNzDISCRlMiNATIoN 7 P ate Personnel fii e . 

The BOARD and the ASSOCIATION 

«- >ny .«X'b.=™ "“r " h ‘ U 
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artict.r V 

a. TEACHER n»f aSHMg - J ^^ 

The workday for classroom instrurh'™ v, ,, 
than six (6) hours and thirty ( 30 ) m • Y C ° nS1St ° f not 
instructional, preparational, and a duty T ShaU inClude 

addition to the workday for classroom instruction ’Ye 
arrive ten (io> minutes before and remain f ift " Sha11 

-ter the close of the pupil- B day 0n Fr Z s ' 

preceding holidays or vacation, the teache - a ^ °" dayS 

close of the pupil's dav uni . day sha11 end at the 

pupil s day unlegs otherwige anno d 

B - L UNCH PRRTonc ounced. 

2 ' teMg- ihe BuilHinrf 

during mission 

office upon leaving and relurYg PSri ° dS bUt mUSt inform the 

c - MEETING 

1 * and WeekpnH^ 

which “17 ZTjLTt*" ™.hih 3 ., 

• on IT 7'“*'' 

»■*- — cpo„ .h“ h l:— y p ” c,di ” 9 

required at school. attendance is not 

2 • Eacul t~y 

Teachers may he rerun’r-oa 4-~ 

regular workday, without addit 1 rSmaln ^ e " d ° f the 

of attending faculty meetings ^ C ° mpenSatlon ' £ °r the purpose 

than fifteen < 15 > minutes aft ‘ Y ^ ^ 

- " StUdent diSmiSSal time ' 

Teacher attendance shall not k q 

attendance is not required d i ■ required «henever student 
not required due to inclement weather. 
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E ' DEFINITION of T N -SCHOOI, work- vfap 

orTelTtTonT ^ PUPUS in tendance, 

" day ‘' " na '" y M '“ “"VS which «„*, attendance in 

F - M ONITORING DTJTTR.g 

1 ’ ThS regularl y employed teaching staff shall be expected to 
perform bus, cafeteria =, n H , , expected to 

duties shali b . of . *" a ■=>».. 

Superintendent. These duties ** «« 

shall not a 17 6 0XCe P tion °f detention, 

shall not exceed the teacher workday as described in Article V 

sectron A, TEACHER DAY. Whenever possible, scheduling shall be 

T "lb T U) 10 ^ <^ies performed. 

e regularly employed teaching staff shall be expected to 

L e h r d o ;L r nt d ion r ies - These duties shai1 -»>-i:; 

^ a' /. UeSday thr ° U9h Thu -^ay, and shall not exceed 4:00pm. 
fhese dutres shall be proportionately scheduled by the 

Superrntendent as determined by the teacher work load, which shall 
e me as The direct supervision of children". Whenever 

possible, scheduling shall be made at least one (1) month in 
advance of any duties performed. 

solely T th rSqUlred _ supervision of evening duties shall be secured 

y hrough volunteer persons, who shall ^ 

follows- snail be compensated as 

a) Parental / Informational seminars or meetings: ‘$75 .00 
Supervision of the students at an evening program: $50 00 
O Conducting an evening program involving the students, 
including their supervision: a 7I - 

d) Field trips: ^/b.00 

Returning after 3:00PM but before 5:30PM - no stipend. 

Returning after 5:30PM but before 8:00PM - $50.00 

Returning after 8:00PM . 

- $150.00 
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4 ' A11 teachers shall be relearn * 

monies for various programs and/or Siv^ ^ ^ 

year with the exception of the following ^ <*e school 

Specific classroom activities that 
for that grade. 3t Would a PPly just 

G * -BBE PARATTnM ttmp 
T eachers shall have an average of one (i, n 
work day, each of which to be at 1 r P Paratlonal Period per 
duration, during which they shall not t , 38 ° ^ 3 f ° rty l40> minute 

H - tutorT HP! miTrpo e assigned any other duties. 

All teachers, when reasonably requested , .. 
the week to tu tor. 7 reqUSSted ' sha H be available during 

B ACK — TO SCHOOL NIGHT 

All regularly employed teachers shall art a 
School Night. attend the annual Back to 

J ' ^^^^^HER-CO NFERENCR.g 
All regularly employed teachers shall 

scheduled parent/teacher conferenced ^ a T ^ 

conferences shall require evening meetings. ^ SUbjeCt 
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articlr VT 

TEACHER R MPLOYMRKTT 
A - NOTIFICATION ' ^ 

Upon employment the Superintendent shall report t tn 

in writing the certificate ,, . report to the ASSOCIATION 

a Lne cerciricates and deorppq h ol j 

fields of study, and prior experience* ^ 

B ' NOTIFIC ATION of CONTRACT * 

Teachers shall he not i f i pH • 

the ensuing year no lat tv, "^act and salary status for 

year. Teachers shall i T ^ ^ 15th ° f ^ CUrrent academic 
ers shall in turn, notify the BOARn of m • . 

for the ensuing year no later than May list of that lntentl ° nS 

P LACEMENT ON BAT.np y srHRnnr.p 6 YSar ' 

1- Upon initial appointment, a teacher's s^i^ 

the guide shall be negotiated h t Y ^ placement on 

candidate. between the BOARD and the teacher 

2 - Mjustment of ScheduVe 

salary ^schedule T" ^ ^ ^ P — — «* the 

teachlr employed £ T ^ ^ 

- cr Mlt tor r ,,ar sh * 11 

increment step for the following y ear . ^ ^ 

D • MT RA-CURRTrm.AP 

distric", t fo e r re an are ext n °- qUalified 3PPlicantS within the 

advertise for qualified^ CUrrlCUlar P osl tion, the Board shall 
...... qualified applicants from outside the district t 

addition to meeting the Board's qualification tv, " ln 

satisfy the New Jersey teaching certificate r'e CMdldateS must 
apply. quirements that may 

2- Any outside candidate so selected shall k 
accordance with extra-curricular guides. 6 C ° mPenSated in 


12 



out Of the district, thl^a^d a . qUalified can didate from 

staff member from within the distric^ 19 ! " qUallfled teaching 
extra-curricular duties will h . ' nitlal assignments to 

Board's qualifying criteria fo th ^ application of the 

pool . 3 Criteria f ° r the positi °n ^ develop a candidate 

-st r T ked ^ deSCendi "9 o«ter with the 

-ng reverse ^ 

shall be made from the top three candidates. ^ SeleCtl0n 

n0t be Wuntarily assigned to 

-1 qualified candidates Tn the ZTZZZ ^ 

assignments may be repeated if required " Prior 1 ^ then 
Steps 1- 2, 3, and 4 must be repeated ' ^assignment, 

crUeriTfr « t ^ ^ ^^ation 

Provisions of the Z P ° Siti ° nS ^ — d — with the 
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^EIXcle_VII 

A ' If a qua Hf Substitutes 
S uperintendent ma y a^ S ^tute is 

^i„ g , tatt mmber «..= lo „ the 

Any teacher so ass • ly em Pl°yed 

dUties - The fuII dan 9ned Wili ^ compensated fo 

th e duties of the ent ^ n ° ted below will r aS3um ^g these 

t d h ay • p ° r than t ;r f :rr the absent ^z r y f for assuming 

hS fol io W in g; Class compensation shall ^ ^ fUl1 

c 

(N/Cs) (p/7) (x) 


w= 

Cs = 
P= 
Y= 
X= 


Number of Students 
T °tal class size 
Periods 

mo Unt Qf compensation 
^ 7 0 . o o 


no t ^ n:i e shall the 

total amount negotiated each case ex 

-SQVERAGg exceed the 

^ le t B0Ard shall mak 

substitutes for all n ev ery reasonable e ft 

teachers and nurses. erS ° nnel in ^ departments, tnclJ° 

including special 
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article ty 

a imCHE R ASSinMMP K TT 

cl,„ a^or ’ h ’ n be SlV=n " Ut “ 

, M roo „ ,„ lgmntB (or *“>«», 

than June 30th of the current ar^n ■ thcoming year no later 

B- REVISIONS ademiC year ' 

In the event that changes in such schedules , 
assignments, building assignments or roo • and/or Sub I ect 

^ter June Both, the teacher affected ,nd aSS19nmentS “« Reposed 
association shall be notify 3 re P resen tative of the 

r *- 7 t e 

Superintendent and the teacher affected ^ 

representative of the ASSOCIATION if a. aCC ° mpanied by a 
teacher. SO des ired by the affected 

c ' assi gnment PRt terT a 

In order to assure that nimi i 
within their areas of eom P et en c/ Z ^ ^ 

teach in areas for which 'they hTld ^ * aSS ^ d 

certificate issued by the New T 3 Standard teaching 

y the New Jersey state Board of Education. 


16 




A. FREOnKNrv 

All non-tenured teachers shall u 
Superintendent/designee at least four (4) . eV3lUated the 

year. Each evaluation to be follow a k 111 SaCh academic 

conference between the teacher and the / 3 Written evalu ation and 
the purpose of identifying any d Uperintenden t/ d esignee for 
assistance for the correction and • S 1ClenC1SS and extending 
B - SENERAL_CRITERIA ^ve-nb of instruction. 

d ' Open — Evaluation 

All monitoring or observation of th 
teacher shall be conducted openly. Performance of a 

Except in cases of emeroenrv 

only by persons who are currently certified b^th^ 11 ^ SValUated 
Board of Examiners to supervise • y the New Jersey state 

employed on a full-time ba ■ k 103 rUCtl ° n and who a re currently 
run time basis by the BOARD 

' £gPres_ of Evaluation 

any evaluaX'Treporrprl 91 ^ 3 ^ ° f 307 Visitation ” 

xeport prepared by an eva 1 t 

before any conference is scheduled tldlscnss th " ^ ^ 

such report shall be submitted to the central ff 1SSU6S - N ° 

teacher's personnel file or ofh ■ ' office, placed in the 

conference with that teacher. No t^che/s T 11T”' 
a blank or incomplete evaluation form. required to sign 

C * VALUA TION pRorRnnpp 

1 • C ommunicat -i or. 

Prior to any evaluation report th^ o, 
had appropriate communication with th P erln tendent shall have 

all steps in Par. 2 , Ar ticle 10 Se , ^ ^ ±nclude 

iLie -i-U, Section C of ini,-, 

2. Report .g ' o£ thls agreement. 

Superintendent in tlTfou! ^ ^ teaCher ^ ^ 

nne following procedures: 
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^ O^ZICLE XT 

A ™. 

childbirth f ° UoWin 9 hhettnclZ^ 9 ° f ab senc e ■ 

cWl d t ° r COmm enci ng on ° f sic* leave Wlth ° Ut Pay, 

7“-. -«r: --:: :;r:- - ”sr“ r 

a.«o y «., upon ;; st ®7 » .»»«„«'“• 

«-. Mar „,//• f « «uid r „ ri J>» , Is „ e 

IZt th ' f "«■««» r h ° f th *« 

‘ t ::, uc « ir:; 1 ”’ »*«« t rs r 

return CS without Pav em Pioyee, m alendar year. 

- ‘»».Vrr: r„r° th " 

-pi oy r • M °«»s. c Mla ' ,a « *™ y , 60) 

C -S.A. of r/ be9in — - e a dop :. receive similar i 

custody of ^ S/her intent to i0n Pr ° cess ^ shall not ' A " y 

y cf the child fl . PPl y for a 7o 1 not ify his/her 

An em Pioyee who ref7 • A SJ -Xty day wrin leaVe of absence 7 Sr 
a renl=„ requests l e=3= t . ritfc en notice u u P°n 

replacement can k S tim e win u ce stl all be m 

11 benefi ts t 0 

approved leave lch a teacher is 

leave and S han h ^ commences sh , entitle d at 

IeaVe of absence 6 r6St ° red upon return SUSpe ^ed dunn 1 ™ 6 ^ 

^ insure 7—d by the B0 Z n D ; h — • any teach^ ^ 
heal t h Pl&ns fon con^^ 0r * 3 

ith care benefit ny . ma ^imum one nUe under BOARn 

(30) d ays i n al Premiums shall r fl) sc hoo 1 VM 

schedul Va nce of the Rnan S Pa rd by the r ’ Gr °up 

M th « ’--totod ; : om 

Of absence. Prior to 
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A. 


A RTICLE ytj 

1 • Pate ~ '— 

No later than July i st of M , 

known to the faculty a iist * f the Su P^intendent shall make 

2 - £iiln 3 _Re a u sa ts vacancies. 

Teachers who reaupqf ^ u 

must file a • ° ange in 9rade and/or subiect 

Q . a wrifc ten statement of u 3 Ct assignment 

upermtendent by May 15 th, of the c„ ^quests with the 

3 ‘ ^EiitSC^oUncation nt academic year. 

As soon as reasonable and no i h 

Superintendent shall present to th ** ^ JUly 30th ' the 

schedule showing the names of all te h S ° CIATI0N a system-wide 

or transferred. 311 tSaChers wh ° have been reassigned 
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M TICLE YT\T 

a. definition 

d isabil ity 1S du d e ef t o n< Ul^ sTorTnTurT' ° f P — 1 

B - S ICK DAYS 

All full-time employed teachers shall h 

r* to e " i ~ ™ 

taken in any academic'year,’ tlTnulb^o ° f aU ° Wed Sick lea ^e is 
be cumulative without limit. ^ ^ n0t USed sha11 then 

^B5£MCE_O N SICK t.e» w 
Absence on sick leave shall h 

day allowance for the current^ t0 the twelve (12) 

utilized, and thereafter to th emiC Until it: is fully 

that such credit is available to ° U, " Ulat±Ve Credit ^ the extent 

E ; lndlvidual «=—■ 

An individual statement e 

employees covered by this agreement'ThalTb ^ 9U 

^ c ° M ™ T~ 
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JLUilK 


»■ roes of 

Each academic vpar f-~ > 

L year teachers c,h^i i u 

temporary leave, of absence with full t0 the ^^wing 

!• Deahh pa ^' 

Up to five ( 5 ) days shall be granted at a . 

he death of a teacher's child ^ lme in the event of 

mother-in-law, brother and siste'r ' fathe -in-law, 

°ne day leave due to death of otba l fTmTl ^ 9rMdchild ' a "d 

to be started within five workina d f ^ ' This leave i s 

otherwise approved by the C S A Th* 75 0ll0Wln9 the death, unless 
to accumulate. C -S-A. These days shall not be permitted 

t■ Per s onal Days 

Four (4) days leave of =k 

household or family matt e rs whTch ' 1S9a1 ' bUSinSSS ' 

hours shall be granted during each acade " dUr1 " 9 

personal days per academic year shall h ^ ' Two unus ed 

r:;" status ° f —ir to accumuiate and 

notification to ^ Sha11 *e used with 

- 3d — of the day reguested, with o1 (3) ™ da ^ 

be taken on Monday and one (i) personal d 7 ^ PerSOnal da ^ to 

Per academic year. Except in ^ t0 be taken on a Friday 

days shall be excluded from the personal r^ 9 ^ 7 ' the following 
and the day following all school scheduled^ 0361 ^ ^ Pri ° r t0 
include Thanksgiving, Christmas, winter J^ 10 " 8 ' whic h shall 

US ; ° f ^ SXCludad da y ^all result in the fo 2 ^ The 

Emergency shall be defined as - ss of that day's pay. 

occurrence that could not be add ' /" SXtraordin ary Personal 

Except in cases of e" add ^ aa d on any other day". 

Prior approval of the Superilt ^ ltiPle dayS Rested must have 
writing, and shall be presented ^ZT' be in 

to date requested. Response from tiTLperTn^d^ 001 ^ Pri ° r 

Su P er intendent shall also be 
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ln Wrltin3 and rendered within th 

receipt of the request. ^ ‘ 3 > «*°ol days after the 

aV6S taken pursuant to Seot-i 
any sick i , ion A above? shall k • 

leave to which the teacher is entltled ^ ln addit ^n to 
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ARTICLE yvt 

*■ Health care cove^Sff^ 

Blue Shield, Rider j and Major MedicaTbe @ Cr ° SS ' 

and Dental Health as mutually agreed for te SqUiValent 

described in Article I, and eli ' ihl / tea =hxng staff members as 
by the BOARD. ll9lblS ^ e P en dents, shall be provided 


All costs for 
shall be borne 


Health care Coverage and the 
solely and completely by the 


Dental 

BOARD. 


Health 


Coverage 
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AR TICLE yvTj 

A RETTPftmctr ^®^®-^ICK_LEAVE 

IjElXRETjEN T BENEFTT g 

Upon actual retirpm^nh 
, ITpa , ment » pursuant to 

Teachers' Pension Annuity Fund '- t „ reqUlrem ents of the 
fifteen ( 15 , years service in the Ha ^ have dieted 

eli gible for 10Q% of the . r ^ "burg School ° iStriCt SHa11 be 

existing substitute teacher pay rate ^ 5 ° % ° f CUrrent ly 

minimum) up to a maximum of $4 000 00 ^ ^ $2 °-°° Per d *y 

the Pr ° P - fifing procesg bo ' draw SmPl0yee ' Pr ° Vided *=h.t 

according to the rules of the Teache " a " nUlty be ^"^ted 

ff preceding requirements are „ ot met Th^T Am,Uity ^ 
obligated to apply this benefit ' 6 ARD sha11 not be 

sr ~~ *«« - - -«„ 
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£&HCL£_XVIII 

A ' CLARIES 

1 ‘ l&L. Month 

twer| ty ” 0 , eB tr ° n •* ten <10) month ba sis sh n 

t 1 " 9 day ° f —™ monthiy — «* the 

p ^C^~~rired—Toachers 

X , Cept ln cases of emergency mi 
employment on o-r h ^ ^ Y ' 11 n ewly hired t 

their f irst the — enth day o£ * teacb ers who starfc 

rst paycheck i n the f irsl - S month shall receive 

All newly hired teanh pay P er iod of 1Ve 

. teachers who S far-t- that s ame month 

°f the month shall *- • ern Ployment after th A ^ — 

Period of that* eC01Ve their first paycheck ^ 

t same month. 7 heck ln the last D av 

&soptipns y 

w hen a pay day f a i-, 

weekend, teachers shalT ^ dUrin9 3 SCh ° o1 holiday 

T 1 ™; t 1 " 3 a ->- ltalr w 

hinal_Pay 

Teachers shall receive their ft n 

in June. the sal • final checks on iho i 

ne salaries of all n tb e last working a 

are set forth i 11 pers °nnel covered u rhing day 

part thereof. " SChedUle * Which « attached 

B - ^^BlWALSmoXTS 311 ^ 3 

1 ‘ r egularly f ull . . 

fifteen (15) graduate school S empl ° yed teacher who has ach 1 

*««« 30. 1S8S , ^ th . B , s ’ r ^ hl * VM 

SS00..0 i„ , dai[io y* ” “ 

2. Ann 0 hesic 

Any regularly ernnl , J 

thirty (30) graduate school credit Who has achieved 

-c*™ »«■ -»ttrtt - - 

addition to basic 
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Any regularly employed full-t- 1 

fifteen ( 15 , graduate schoQl teacher «h° has achieved 

before June 30, 1986 , Bhall rece ^ the M ‘ A ' degree on or 

salar y- $500.00 m addition to basic 

Any regularly employed full-n 

K tMrty (30 > graduate school credits bT ^ ^ 

efore June 30, i 986 , Bhall rec y ° n the degree on or 

sala ry. $ 1 , 000.00 in addition to basic 

5- AH semester hours of gradual 
the BOARD at a per credit rafe at tH T ^ ^ d by 

Colleges. Reimbursement shall not e 6 7^ ^ ^ ^ N ‘ J ' State 

per semester, nor shall it exceed ITnTf ^ ^ graduate c ^dits 
Per teacher for any f iscal year 9 * 6n (18) 9«duate credits 

reimbursement shall not exceed S 7 ^ agreed that total 

September l, i 99 2 . ' ’°° per fis cal year as of 

6 - Claims for reimbursement must- u • 

days of receipt of transcript by th” Wlthln 2 ° W ° rkin 9 

accompanied by p roo f Q f payment. employee an d must be 

^^h£A_^ QTY POSlTTQMc; 

When the BOARD and ASSOCIATION mutuallv 
services shall be offered as extra dT ' ^ f ° llowin 3 

compensated for at a rate of pav at . a h 7 u P ° Bltl ° ns and shall be 
schedules B and c. Each teacher per/ ■ ^ identifi ^ d as 

Placed on the proper step each a d rf ° rmin9 ext ra duty shall be 
Notification of extra dr ^ ^ 

Juiy 3o ' with — - -r:/:r r ater than 
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D The 

6 B0AfiD agrees to place 771 Z 

the ap pr0 p riate salary i ncre ase To Te Zfel ^ ^ " lth 

academic year provided the teacher J Feb —ry lst of a 
credits to be eli gible for thafc ^ the required number of 

further understood that said t T” ^ ***“«* lst ‘ « i. 
Superintendent prior to October 3 lst to the 

eacher intends to reach the next ' a . WrXtten not «e that the 
ebruary 1 st. Otherwise all salarv ° ri2 ° ntal Salary level b Y 
become effective September 1 st of the f T ^ shall 

f thS foll °wing academic year 
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AR TICLE XTY 

* _ _ P ART-TIME __S TAFF HFI MRRpc: 

A - PEFINITTDM ' — 

whoTe clTtra^ teachin 9 staff memb er 

(5) full days per week)." ^ teaChlng time dess than five 

B ' ^^A£jTH—C ARE COVER anp 

No Part - time teaching staff member employed less tha h 
hours per week shall have healt-h Y th twent y (20) 

BOARD except for those full f ^ ^ C ° Vera * e P a ^ for by the 

part-time status in The ^ Staff to 

C - SICK LEAVF 

This leave will be on a pro-rated basis. 

•4 x 12 = 4.8 or 5 days.) 

D - P ERSONA!i nav.Q 

This leave will be on a pro-rated basis. 

• x 4 = 1 ■ 6 or 2 days. ) 

E ■ DEATH DAY.q 

This leave will be on a pro-rated basis. 

•^ x 5 - 2.0 or 2 days.) 


(Example - 40% will get 


(Example - 40% will get 


(Example - 40% will get 
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RETI CLE XX 

. WNGEV ITY 

See attached. —— 

Teachers who have completed Is 
Hamburg School District shall r • years ° f em P lo yment 

*■«< ..UrT^r"’ SI. 

2 ' 'I'eacliers who have completed 20 v 

Hamburg School District shall receive ^ employment 

° Ver and ab °ve the salary guide. BnnUal a,nount of $1. 

teachers who have completed ps 
" a " ,bUr9 Scl -1 District shall rece t e a YearS ° f empl °^ e "t 
over and above the salary guide. a " nUal amount of ** ■ 

Hamburg Schoo/Drstri'cTshaTr 16 ^'^ ^ ° C elnplo y»'ent 

— a " d -bove the salary ^ <* 


in the 
250.00 

in the 
750.00 

in the 
250.00 

in the 
750.00 
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a rticle m 

. . Mentoring 

Any opening for a "mentor" shaH k q 

^ given to the most P °^ * nd P< 

teaching staff, who applies. Wlthln 

who serves 3 a 3 „ 

cives as a '’mentor" qhaii ^ 

$900.00. snail receive £ 


sition shall 
the present 

stipend of 
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^SKCLE_X2oi 

A - ^SATION__perxod 
This Agreement shall be e ffa h • 
c °ntinue l n P ff Q . , ectlVe as of ji.i,, 1 

C throu gh June 30, i 997 ' 1994 and shall 


B 


1 witness whereof t-u 

Agreement to be sl Qn g ! ASSOClA ™N and the BOARD h 
and ir-s cornn 1 y itS Pre sident atte i a CaUSed this 

° rPOrate Placed hereon ^ ^ ltS S -retar y 
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SCHED[J4E_A 

H.A. " 


STEP 
1 . 

2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

10. 

11 . 

12 . 

13 . 

14 . 

15 . 

16 . 

persons off the 
$- L f 753.00 


29,787. 

30,755. 

31 / 723 . 

32,691 . 

33,659. 

34,627. 

35,595. 

36,563 . 

3 7,531 . 

38,499. 

39,467. 

40,435. 

41,403. 

42,371 . 

43,339. 

44,307. 

Guide shall receive 




31 

/ 787 

32 

, 755 

33 

, 723 . 

34, 

- 691 . 

35, 

659 . 

36, 

627 . 

37, 

595 . 

38, 

563 . 


39,531. 

40,499. 

4l,467. 

42,435. 

43,403. 

44,371. 
45,339. 
46,307. 

3 sala ry increase 


of 
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STEP 
1 . 

2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

10 . 

11 . 

12 . 

13 . 

14 . 

15 . 

16 . 

A11 persons off the 

$ 2 , 332.00 


31,151 . 

3 2, 119 . 

33,087. 

34,055. 

35,023. 

3 5,991. 

35,959. 

37,927. 

38,895. 
39,863. 

40,831. 
41,799. 
42,767. 

43,735. 

44,703 . 

45,671 . 

Guide shall receive 


33,151 
34,119 
35,087 
36,055. 
37,023. 

37,991. 
38,959. 
39,927. 
40,895. 
41,863. 
42,831. 
43,799. 
44,767. 
45,735 . 
45,703 . 
47,671 . 

a sa lary increase 


of 
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STEP 
1 . 

2 . 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

.1 0 . 


I 2 . 

! 3 . 
f 4 . 

15. 

I 5 . 

AJ J. 
$ 2 , 442 . 00 . 



b^a. 


32,635 . 


33,593 . 

34,625 

34,561. 

35,593. 

35,529. 

36,561. 

36,497. 

37,529. 

37,465. 

38,497. 

38,433 . 

39,465. 

39,401 . 

40,433. 


40,369 . 
41,337. 
42,305. 
43,273. 
44,241. 

45,209. 
46,177. 

47,145. 

persons off r-t. * i 

r tiie Guide shall 


receive 


41,401. 
42,369. 
43,337. 

44,305. 

44,273 . 

46,241 . 

47,209. 

48,177. 
49 * 145 . 
salary lucres 


of 
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ATHLETIC COORDINATOR 
BASKETBALL 
BASKETBALL ASST. 
CHEERLEADING 
CHEERLEADING ASST 
TRACK 

TRACK ASST. 

WRESTLING 
WRESTLING ASST. 

SOCCER 
SOCCER ASST. 

SOFTBALL 
SOFTBALL ASST. 


(1) 

(2) 

(3) 

900 . 

1,000. 

1,100. 

1,200 . 

1,300. 

1,400. 

1,000 . 

1,100. 

1,200. 

1,000. 

1,100. 

1,200. 

800 . 

900 . 

1,000. 

1,000. 

1,100 . 

1,200 . 

800 . 

900 . 

1,000. 

1,400. 

1,500. 

1, 600 . 

1,200. 

1,300. 

1,400. 

1,100 . 

1,200. 

1,300. 

900 . 

1,000 . 

1,100. 

L,000. 

1,100. 

1,200 . 

800 . 

900 . 

1,000 . 


LEVEL 

(4) 

1 / 200 . 
1 / 500 . 
1 / 300 . 
1 , 300 . 
I,100. 
1,300 . 
I, 100 . 
1 , 700 . 
1 , 500 . 
1 , 400 . 
1,200. 
1 , 300 . 
1 , 100 . 


(5) 
1,250 . 
1,550 . 
1,350. 
1,350. 
1,150. 
1,350. 
1,150. 
1,750. 

1,55 0. 
1,450. 
1,250. 
1,350. 
1,150. 


(5) 
1,300. 
1 , 500 . 
1/400. 
1,400. 
1 / 200 . 
1/400 . 
1/200 . 
1,800 . 
1 ,600 . 
1,500. 
1/300 . 
1,400 . 
1,200 


Any individual moving from Head Coach (Ac¬ 
credit on the guide for each year of se • V1S ° r t0 Assistant shall receive 

7 —— -lug from Asl^ 

shall receive credit on the guide for one 7 ^ Head Coach (Advisor) 

1- For example, if an i ndividual served **** °* tW ° years s «ved PLUS 

be put on step 3 (4 divided by 2 plus D \ 7 “ aSSiStant ' h e/she shall 
tbe guide. 7 PlUS X) ° f the Head Coach (Advisor) line of 
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SCHEDULE C 1994-1997 


CO-CURRICULAR ACTIVITIES 


ACTIVITY_EXPERIENCE LEVEL 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

A.V.A. 

800 . 

900 . 

1,000 . 

1,100 . 

1,15 0. 

1,200 . 

DRAMA 1, 

, 000 . 

1,100 . 

1,200. 

1,300 . 

1,350. 

1,400 . 

DRAMA ASST. 

700 . 

800 . 

900 . 

1,000 . 

1,050. 

1,100 . 

SOCCER (INTRAMURAL) 

600 . 

700 . 

800 . 

900 . 

950 . 

1, 000 . 

VOLLEYBALL (INTRAMURAL) 

600 . 

700 . 

800 . 

900 . 

950 . 

1,000 . 

SAFETY PATROL 

450 . 

550 . 

650 . 

750 . 

800 . 

850 . 

SCHOOL LIT. MAGAZINE 

500 . 

600 . 

700 . 

800 . 

850 . 

900 . 

YEAR BOOK 

500 . 

600 . 

700 . 

800 . 

850 . 

900 . 

MUSIC CLUB 

600 . 

700 . 

800 . 

900 . 

950 . 

1,000. 


Any individual moving from Head Coach (Advisor) to Assistant shall receive 
credit on the guide for each year of service as an assistant. 

Any individual moving from Assistant Coach (Advisor) to Head Coach (Advisor) 
shall receive credit on the guide for one year for every two years served PLUS 
1. For example, if an individual served 4 years as an assistant, he/she shall 
be put on step 3 (4 divided by 2 plus 1) of the Head Coach (Advisor) line of 
the guide. 
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